Online Career Test 



All career and personality assessments are affordable, statistically reliable, valid and available 
online with several personalized reports to choose from. Prices include the cost of the 
assessment, resulting report and telephone counseling session. Individuals seeking career 
change and career enrichment or students trying to decide on a college major or vocation 
please review the Strong Interest lnventory®t, Myers Briggs Type Indicator, MBTI®, and 16PF. 

The Strong Interest Inventory® instrument is based on the idea that individuals are more 
satisfied and productive when they work in jobs or at tasks that they find interesting and when 
they work with people whose interests are similar to their own. The Strong Interest Inventory® 
instrument takes about 30 minutes to complete and contains 291 items that measure your 
interests in a wide range of occupations, occupational activities, hobbies, leisure activities and 
types of people. The newly revised assessment includes jobs in the fast-growing of computer 
hardware and electronics, marketing and advertising, finance and accounting along with 
traditional jobs. Your interests are compared to thousands of individuals who report being 
happy and successful in their jobs. Your personalized report identifies your optimum career 
choices based on your interests and includes additional related occupations with concise job 
descriptions. 

The MBTI® instrument is designed to help you understand your unique personality and the way 
you relate to others around you. The MBTI® assessment is backed by thousands of research 
studies and has been found to be both reliable and valid in assessing personality. 

Use the Strong Interest Inventory® instrument and MBTI® Myers Briggs Type 
Indicator® to: 

Choose a career 
Increase your job satisfaction 
Make a career change 
Choose appropriate education and training 
Plan a fulfilling retirement 
Find a balance between work and leisure 



To Order Strong Interest Inventory® instrument Reports or MBTI® Myers Briggs 
Type Indicator® 

Choose the section below that matches your current situation: Adult in Transition, College 
Student or High School Student. Choose the report that provides the information you are 
looking for. To receive results by e-mail you must have. Prices include the assessment, results, 
and counseling session. 

Employee Selection 

Successful employee selection is dependent on a clear understanding of a job's components. A 
job analysis is used to identify job tasks and responsibilities. This may be accomplished by 
collecting information about the position; by interviewing workers, supervisors, and by 
observing current employees. The Occupational Information Network (0*NET) , provides the 
following information: 

• Worker Characteristics (enduring traits that influence a person's performance on the 
job): Abilities, Interests, Work Styles, Work Values 

• Worl<er Requirements (attributes acquired through experience and/or education): 
Knowledge, Skills 

• Experience Requirements (training and experience needed): Job Zone; Education, 
Training, & Experience 

• Occupation Requirements (actual work performed on the job): Work Activities 

• Occupation Characteristics (labor market-related information): Wages & Employment 

• Occupation Specific Information (detailed elements of specific jobs): Tasks 



For more information please visit 
http://www,careers-bv-design,com 



